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Administrative Organization and Roles 

 

Superintendent's Contract 

 

 

The Superintendent of Schools may be employed by the Board of Education for a term of from 

one (1) to three (3) years.  The terms of the Superintendent's employment will be contained in a 

written contract signed by the Superintendent, the Board President and the Board Secretary.  

During the term of the Superintendent's contract, the amount of compensation and benefits 

provided in the contract may not be changed. 

 

Termination 

 

The employment of the Superintendent terminates upon expiration of the Superintendent’s 

contract.  The decision to extend the Superintendent’s contract or to deny such extension lies in 

the total discretion of the Board. 

 

In addition, and as provided in the Superintendent’s employment contract, the Superintendent’s 

contract may be terminated by mutual consent, termination for cause, or death or incapacity. 

 

 


